POSITION ANNOUNCEMENT

File Reference: 2023-10

Position Title: Wildfire Resilience Coordinator

Location: Southeast Area of Colorado

Salary: $60,000 - $62,500 annual salary range, commensurate with experience

Employment Status: This full-time, regular appointment will be a Colorado State University Administrative
Professional employee.

Closing Date: Applications will be accepted until the position is filled; however, applicants should submit all
application materials by 11:59pm on May 3, 2023 for full consideration.

Position Summary:

Under the supervision of the Wildfire Mitigation Program Specialist, the Wildfire Resilience Coordinator will
lead and manage complex projects/programs, falling within one or more of the following program areas:
Community Wildfire Protection Planning

Community and individual parcel wildfire risk evaluation (Home Ignition Zone concepts)

Firewise USA®

Wildfire risk reduction training coordination, administration, and oversight

Outreach and engagement programs

Collaborative and Partnership development

The Wildfire Resilience Coordinator may perform some, or all, of the following: project budget management,
program development and delivery, collaborative facilitation, training administration and delivery, grant and
agreement development and implementation. The Wildfire Resilience Coordinator supports program delivery
through collaboration with Forestry Services staff and will serve as the primary contact point for wildfire risk
reduction programs for CSFS staff within their assigned area, under the supervision of the Wildfire Mitigation
Program Specialist.

The Wildfire Resilience Coordinator will deliver broad wildfire risk reduction program services in coordination
with Area work teams, develop and manage program and project budgets, provide input to Area strategic work
plans, assess and translate emerging issues, and cultivate opportunities. The Wildfire Resilience Coordinator
must have a thorough knowledge of: the tenets of the National Cohesive Wildland Fire Management Strategy,
inter-reliance of CSFS divisions and service delivery at the Area and Agency levels, Community Wildfire
Protection Planning, wildfire risk reduction principles, emergency management concepts, local collaboratives
and partnerships, contract development and administration, and will be a local Subject Matter Expert on their
assigned complex projects/programs.

Applicants are expected to possess demonstrated knowledge of and relevant ability with culturally diverse
communities among potential target and constituent populations.

Required Job Qualifications

e A bachelor’s degree (or greater) in forestry, another natural resources program or other related field will
be considered

e Three years of professional forestry experience, with specific experience in Wildfire Management/Fuels
Mitigation, Forest Ecology, Forest or Natural Resource Management, or Social or Behavioral Science.

e Must have a valid driver’s license or the ability to obtain a driver’s license or access to a licensed driver
by the employment start date.

e The successful candidate must be legally authorized to work in the United States before the employment
start date; Colorado State Forest Service will not sponsor a visa for this position

To apply and see full position announcement, please visit: https://csfs.colostate.edu/employment/
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